
C hesapeake emerged from 2016 as a stronger, healthier  

organization. As a leading independent oil and natural gas 

producer in the U.S., we have a great responsibility to do 

what’s right. In this low commodity price environment, that means 

reducing operating costs without compromising our commitment to 

safety and environmental stewardship. We must do more with less, 

building upon our foundation of innovation to meet this challenge. 

There is nothing more important to our company than our environ-

mental, health and safety (EHS) performance. We recognize that 

this record is the ultimate indicator of our company’s future and 

success. That is why we set high standards for ourselves, tying 

compensation — from the executive to the individual contributor level — to meeting or 

exceeding strict performance metrics. 

In 2016 we continued to improve upon our EHS performance, but each year we strive for 

zero. Zero safety incidents, zero spills and zero motor vehicle accidents. These targets not 

only are appropriate, but also reflect our relentless commitment to continuous improvement. 

As you prepare to read our 2016 Corporate Responsibility Highlights, I also encourage  

you to visit chk.com for our comprehensive online corporate responsibility report. Last year 

we transitioned to a web-based report for greater transparency and adaptability. We have 

seen many benefits as a result of this change, including providing more timely information  

to our stakeholders. 

Also, you may notice that our company has a new look for 2017. At first thought, a new logo 

may seem to have little to do with responsibility; however, I view this rebranding as further 

proof that we are a company that is always improving. The evolution of our logo reflects the 

transformation of our culture — a culture with core values at its center, a foundation of innova-

tion and a healthy competitive spirit that guarantees we’re always working to be the best. 

Chesapeake is stronger today than it has ever been before. We recognize that this strength, 

coupled with the size of our company, means we can make a significant difference in our  

industry. We accept this responsibility by continuing to demonstrate EHS leadership and 

being accountable to the communities where we operate. 

It is my personal commitment that we will always work harder to do better. I write this with 

confidence knowing the incredible work ethic of our employees and their commitment to 

our core values. We look forward to another year of progress and performance as we work 

to set new standards of excellence. 

Robert D. Lawler

President, Chief Executive Officer and Director

May 2017
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2016 EHS HIGHLIGHTS 

25%  
improvement in total 
recordable incident rate

46%  
reduction in  
reportable spills

22%  
reduction in motor  
vehicle incidents

Letter to Stakeholders

http://www.chk.com/

