
These core values are our commitment to operating responsi-

bly. Just as our values don’t change, our drive to be a better 

company will not waver. The safety of our employees and 

contractors is our top priority, and we are committed to environmen-

tal stewardship in the communities in which we operate. Producing 

the world’s energy is a powerful purpose, but operating with integrity 

is an even greater responsibility.

2015 was a difficult year for our industry — a year characterized 

by a depressed commodity price environment and market uncer-

tainty. At Chesapeake, these challenges further motivate us to 

look toward the future. We’ve had an opportunity to pause, evaluate how we do busi-

ness, and innovate. This focus on the future, coupled with operational enhancements, 

further strengthens our corporate responsibility practices. 

Last year we improved operating efficiencies while increasing production year over year, 

reduced our debt and renegotiated our midstream agreements to improve our drilling 

economics. These changes have made Chesapeake a stronger company, positioning us 

to meet market challenges head-on. 

We pursue continuous improvement in all that we do, including our corporate responsi-

bility reporting. This year we transitioned to an online report to enable timelier reporting 

and greater adaptability to topics of interest to our stakeholders. I encourage you to 

review this summary and our website to learn how we approach corporate responsibility 

and appreciate the depth of our commitment.

On behalf of our Chesapeake team, we look forward to another year of continued 

progress and innovation, while demonstrating leadership in safety and environmental 

stewardship in all aspects of our business.

Robert D. Lawler

President, Chief Executive Officer and Director

May 2016
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In 2013 Chesapeake began a major transformation to create a corporate culture that prioritized responsibility 

above all else. With the introduction of our core values, I saw an entire organization shift to become a company 

that works with integrity and respect, recognizing that we are stewards of our resources. 


