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Makin’ hole –
Robert Cochran, 
fl oorman, pulls 
his weight on 
Nomac Rig #16 
in the Colony 
Granite Wash.
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CHESAPEAKE ENERGY 
CORPORATION IS THE LARGEST 
PRODUCER OF NATURAL GAS IN THE U.S. 
HEADQUARTERED IN OKLAHOMA CITY, THE 
COMPANY’S OPERATIONS ARE FOCUSED 
ON EXPLORATORY AND DEVELOPMENTAL 
DRILLING AND CORPORATE AND PROPERTY 
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THE PLAY: THE ACTIVE EXPLORATION FOR NATURAL GAS, OR THE AREA BEING EXPLORED 
OR LEASED; SEISMIC ACTIVITY, LEASING, WILDCATTING IN OR ON A TREND.
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MARK LESTER IS A SMART MAN – NOT UNUSUAL FOR A GEOPHYSICIST. HE IS ALSO 
TENACIOUS AND OPTIMISTIC, AS EVIDENCED BY A 31-YEAR CAREER THAT MIRRORS 
THE UPS AND DOWNS OF THE OIL AND GAS INDUSTRY.  

Lester, who now serves as Chesapeake’s Executive 
Vice President - Exploration, graduated from Purdue 
University with a geology degree in 1975, when the price 
of oil was $10-12 per barrel. Two years later he completed 
his master’s degree in geophysics with oil up to $14-15 
per barrel. By 1980, that price had skyrocketed to almost 
$40 and Lester was working for an independent oil and 
gas company in Oklahoma City. It was a great time to 
be in the oil patch. Unfortunately, supply overwhelmed 
demand, prices dropped and Penn Square Bank, an 
Oklahoma City institution fi nancing his employer, went 
down in the crash of 1982.

That’s when Lester realized “if you’re reasonably 
good at what you do and you have a strong and honest 
work ethic, you can survive downturns in any business.” 
He was and he did. In 1987, he started doing some 
consulting work for Tom Ward and Aubrey McClendon, 
two young entrepreneurs who would found a company 
called Chesapeake Energy in 1989. Soon Lester was 
on the Chesapeake payroll full time, and in 1993 the 
fl edgling company went public.

“In those early years we had our ups and downs,” 
Lester recalled, “particularly in early 1998 when oil 
prices plunged to about $10.00 a barrel. I was always 
confi dent – even then – that I’d made the right decision. I never once regretted going to work for Tom and Aubrey, even in the toughest times.”

Today that struggling little company is the largest producer of natural gas in America and leads the industry in drilling activity.  It also has, according to 
Lester, the best staff of geoscientists of any oil and gas company in the world. That’s a good thing because Chesapeake’s fondness for unconventional plays 
requires as much geoscience skill as conventional operations.

“The ability of our geoscience department is unparalleled,” he noted. “We’ve shot more 3-D seismic and drilled more wells than anyone else, and more data 
fl ows through Chesapeake than any other company in the nation.”

Lester emphasizes communications as he leads his talented 300-person team. “We communicate closely between disciplines; for instance between 
the geosciences, land and engineering departments. When you’re drilling as many wells as we are, and with our inventory of undeveloped leasehold, 
communication across disciplines is paramount,” he explained. “We also communicate between operating districts; for example, sharing what we learned in 
the Barnett Shale moves us up the learning curve as we begin to explore and develop the Marcellus, Haynesville and other new resource plays.”

Would he do it all again?
“Absolutely,” Lester answered enthusiastically. “I can’t think of anything I would rather have done with my career. In the geosciences you never stop learning. 

There’s always something new, and that’s part of the fun.  That’s the way it is at Chesapeake too.  There’s no better place to make it happen.”

EXECUTIVE PROFILE

Mark Lester
Executive Vice President 
- Exploration
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YOST #240 SPUDS ITS 
FIRST WELL

New iron in West Virginia

Learning the ropes. Top photo: 
Daytime Driller O.A. Oldaker, left, 
with Zachary Arnold, Completion 
Superintendent. Right photo: 
hands get acquainted with pipe 
handling equipment. Lower 
photo: inspecting the deck as Yost 
#240 continues its fi rst spud.

Morning sunshine burns off  the 
mist behind Yost #240 in Wetzel 
County, West Virginia.

Photos by Bob Redding
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THE UPS AND DOWNS
  OF THE  VICTORY PROSPECT

THE PLAY: 
MARCELLUS SHALE

WEST VIRGINIANS CLAIM IN THEIR BEAUTI-
FUL STATE, YOU’RE EITHER ON A HILL OR IN A 
HOLLOW.  A DRIVE TO THE DURIG 2H DRILLSITE 
IN REMOTE WETZEL COUNTY, WEST VIRGINIA, 

MAKES A BELIEVER OUT OF YOU. TOWERING TREES CROWD THE NARROW ROAD AS IT HUGS 
THE MOUNTAINSIDES WITH HAIRPIN CURVES AND BRAKE-CHALLENGING GRADES. DRIVERS 
SOON REALIZE THEY ARE EITHER GOING UP OR DOWN; THEY’RE SELDOM ON A LEVEL PLANE.

Maybe that’s why the Eastern Division calls this drilling area the Victory Prospect – just getting 
the rig to the drillsite constitutes a victory!

Victory is just one of many prospects where Chesapeake is drilling for natural gas in the vast 
reaches of the Marcellus Shale. The Marcellus Shale Play extends from New York 
through Pennsylvania and into northern West Virginia.

The Victory Prospect is located in far northern West Virginia, but its 
boundaries are not yet fully defi ned. Additional delineation wells will help de-
termine the limits of this particular section of the Marcellus Shale. Chesapeake 
currently has six wells producing in the area from the shale which lies between 
7,000 and 7,200 feet below the surface. Although three of these wells are verti-
cal, the company has determined that, as in many of its other shale plays, hori-
zontal drilling will achieve the greatest success in Victory.

Leveraging the knowledge Chesapeake has gained in other shale gas plays will play an impor-
tant role in the successful development of the Marcellus Shale.

One great difference between exploration and production on the plains of Oklahoma or Texas and the rugged land-
scape of West Virginia is the terrain. Interestingly enough, multiwell pad drilling provides solutions in both environments.

“Finding drillable surface locations is a challenge here,” said Marc Watkins, District Manager - Chesapeake Appala-
chia. “That’s one reason we are using multiwell pad drilling as much as possible. The Durig 2H well eventually will be one of 
six wellbores on the same pad. Multiwell pad drilling leaves a smaller environmental footprint. It also saves time and reduces 
rig transportation challenges, which are considerable in these mountains.”

Nothing is simple in West Virginia, according to Zachary Arnold, Completion Superintendent.
“Every aspect of production is challenging here: the terrain, moving water, and developing the pipeline infrastructure. 

When compared to the Barnett Shale,” Arnold said, “we are working on much smaller drilling locations. Distance between 
sites is not so much a problem here as differences in surface elevations, which vary from 600 feet to 1,300 feet. That makes 
things interesting.”

The Eastern Division team develops innovative ideas to help meet each challenge. For example, the company is build-
ing a network of 100,000-gallon water ponds located throughout the prospect. Water from those ponds will move through 
temporary pipelines to numerous wellsites within a several-mile radius. The system will reduce the amount of water that has 
to be transported by trucks – thereby reducing wear and tear on winding rural roads, vehicles and nerves.

Despite its topographical variations, the Victory Prospect is no stranger to oil and gas development, which brings 
about another unique challenge. 

“Most of Appalachia has been drilled for many years,” said Watkins. “So today in Victory we are drilling through old 
production fi elds that have been converted to gas storage in order to reach the Marcellus Shale below. These fi elds are actu-
ally depleted reservoirs where gas produced in other locations is re-injected to be stored until it is needed by consumers. 

“As we drill, we take measures to protect the stored gas. As we drill through it, about 2,100 to 2,200 feet down, we use 
drilling mud to counterbalance reservoir pressure and keep the stored gas in place. Once we are through the storage hori-
zon, we will run and cement a string of protective casing. A special cement evaluation log is run to ensure we have achieved 
a good seal across the storage zone.”

Using such innovative solutions, development of the Marcellus Shale is providing new opportunities from New York to 
Virginia. Chesapeake employees in the region are pleased to help fulfi ll those opportunities: implementing state-of-the art 
techniques, attracting a new generation of E&P professionals, and nurturing prosperity that will benefi t people throughout 
the Appalachian Basin.

DISTANCE BETWEEN 
SITES IS NOT SO MUCH 
A PROBLEM HERE 
AS DIFFERENCES IN 
SURFACE ELEVATIONS
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HORIZONTAL
DRILLING

A LATERAL APPROACH TO DEVELOPING UNCONVENTIONAL GAS PLAYS 
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HORIZONTAL
DRILLING FOR NATURAL GAS WAS 

ONCE A FAIRLY UNCOMPLICATED 
PROCESS: A VERTICAL WELLBORE 

WAS DRILLED STRAIGHT DOWN 
UNTIL IT INTERSECTED WITH A GAS-

BEARING FORMATION FAR BELOW 
THE EARTH’S SURFACE. ONCE 

PENETRATED, THE PRESSURE OF 
THE GAS CAUSED IT TO MOVE UP THE 

VERTICAL HOLE FOR CAPTURE. 
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THE TECHNOLOGY: 
HORIZONTAL DRILLING

A LATERAL APPROACH TO DEVELOPING UNCONVENTIONAL GAS PLAYS 

Directional drilling used at this South Texas 
location is accomplished through a process 
similar to that of horizontal drilling – 
defl ecting the drillbit from vertical to make 
the wellbore slant at an angle.

5



The Play Fall 2008

HORIZONTAL DRILLING IS THE PROCESS of drilling a well from the surface down to a targeted gas-bearing for-
mation, then turning the wellbore horizontal and continuing to drill sideways while staying within the formation.

Chesapeake got an early start developing unconventional plays, using horizontal drilling techniques to fi nd 
success in the Golden Trend and Sholem Alechem fi elds in south central Oklahoma and in the Giddings fi eld in 
southeast Texas. In 1994, the company developed its fi rst major discovery in the Deep Giddings portion of the Tex-
as Austin Chalk, once again employing horizontal drilling.

Through the past 20 years, Chesapeake has become 
a leading innovator and executor of horizontal drilling tech-
niques.  Today its horizontal drilling expertise has made the 
company a premier operator in low-permeable rock gas plays 
from the Barnett Shale in Texas to the Marcellus Shale in the 
Appalachian Basin.

Approximately one-third of the company’s current re-
serves are in plays that require horizontal drilling to produce, 
and as a result, 65% of its current drilling activity is horizontal. 
Five years ago it was just a fraction of that total.

“We’ve utilized horizontal drilling extensively compared 
to our peers,” said Steve Miller, Senior Vice President – Drilling. 
“Horizontal drilling gives us more exposure to the pay zone,” Miller continued. “If a zone is only 20 feet thick, you 
would only get 20 feet of exposure to that zone when drilling vertically. But when you kick off from the vertical and 

drill horizontally, following along with the zone, you 
can literally have thousands of feet 
of exposure to the gas-bearing rock.”

That exposure, when coupled 
with fracture stimulation comple-
tion treatments, allows large quanti-
ties of natural gas to migrate through 
perforation clusters spaced along 
the horizontal expanse of pipe, ef-
fectively draining a much larger area 
without drilling additional wells. 
It also increases production rates, 
which translates into a higher re-
turn on investment for the horizontal 
project than would be achieved by 
vertical drilling.

Horizontal drilling has other advantages. The fact that the wellhead is at some distance from its 
target allows Chesapeake to reach natural gas resources located under roads, homes and buildings – 
even under the airport runways at Dallas/Fort Worth International Airport – without surface disruptions.

The technique also allows the company to drill multiple wells from a single padsite, with the 
horizontal pipes extending in various directions. This multiwell pad drilling process can save time 
and money when rigs do not have to be taken down, transported and reset.  It also greatly reduces 
the footprint of natural gas exploration and production. Chesapeake uses multiwell pad drilling in 
many locations where it operates from Texas to New York.

In the past, horizontal drilling was more diffi cult and costly than drilling standard vertical 
wells.  Today, with signifi cant technological advances in horizontal drilling, the cost is comparable.

“It is not really more expensive to drill horizontally,” Miller said. “Manufacturers are develop-
ing an ever-improved bit selection, as well as better motors and other refi nements that enhance ev-
ery aspect of the process. As drillers, we are getting better too.  We learn from our experience and 
expand on our success.

“And no one does more horizontal drilling than we do,” he added. “Our experience and 
knowledge gained by drilling more horizontal wells than any other company give us the competi-
tive advantage in developing horizontal drilling plays. Our ability to make quick decisions also 
helps us.  We concentrate on communication, teamwork and a solid work ethic to get the job done.”
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A Brief History
Horizontal Drilling:

 THE FACT THAT THE WELLHEAD 
IS AT SOME DISTANCE FROM ITS 
TARGET ALLOWS CHESAPEAKE TO 
REACH NATURAL GAS RESOURCES 
LOCATED UNDER ROADS AND 
BUILDINGS – EVEN UNDER THE 
AIRPORT RUNWAYS AT DALLAS/FORT 
WORTH INTERNATIONAL AIRPORT – 
WITHOUT SURFACE DISRUPTIONS.

Horizontal drilling in the Fayetteville Shale of Arkansas.

5
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1. Stake location, bid construction work, prepare location and padsite,  
and bring in drilling rig and equipment.
2. Spud and drill vertical portion of well using conventional methods.
3. Drill kick-off (curved) section, with the use of a downhole motor  
mounted directly above the bit, in order to make the turn from vertical  
to horizontal. Downhole instruments called MWD (measurement while 
drilling) packages transmit sensor readings upward, allowing operators  
at the surface to build the angle.
4. Drill horizontal wellbore, still using MWD to hold the angle and direction. 
5. Case off the horizontal lateral with steel casing to allow for completion 
and fracture stimulation, preparing the well for production.

Steps in Horizontal Drilling
Going Horizontal:

1

2

4

Urban locations such as this one in  
Fort Worth, Texas, benefit from 
horizontal drilling. The North Texas 
Metroplex lies directly over the heart 
of the Barnett Shale, the nation’s 
largest natural gas field and the most 
active drilling area in America.

Gas-bearing rock, usually shale 3
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WHETHER MARKED BY THE COMPANY’S SIGNATURE BLUE-RIMMED WHITE TANKS OR 
PAINTED TO BLEND WITH THE SURROUNDING LANDSCAPE, CHESAPEAKE’S PRISTINE 
WELLSITES ARE SETTING NEW INDUSTRY STANDARDS FOR AESTHETICS AND SAFETY.

Each time the company drills and develops a new well, careful planning ensures that the site will be safe, 
environmentally compliant, and as attractive as possible. But not all wells are created equal. Every year, Chesapeake 
acquires hundreds of well sites that do not meet its stringent standards. Bringing those existing sites up to par 
sometimes constitutes a signifi cant challenge. 

“We acquire new properties every day,” said John Satterfi eld, Corporate EH&S Environmental Specialist. 
“Sometimes the acquisition includes only one or two locations, and other times there may be several hundred 
locations involved. We inspect every one of them; and if they don’t meet our standards, we bring them up to meet 
those standards.”

Many of the company’s acquired wellsites are purchased from smaller companies, some of which did not 
have the fi nancial resources or expertise to maintain them properly throughout the producing life of the well. Each 
time Chesapeake acquires a well, a team conducts a visual inspection of the site. They look for stains and secondary 
containment systems and examine the condition of tanks and equipment. They identify environmental, regulatory 
and operational issues. In some cases an archaeologist is brought in to determine historical or anthropological 

signifi cance. 
Chesapeake is one of the most active site improvers in the industry, and its standards 

are high. 
“In some cases, we go above and beyond government regulations when we operate a 

well,” Satterfi eld said. “For instance, we conducted research to determine the most stringent 
regulatory standards for secondary containment for all areas where we operate – and we 
made that our standard for every producing well, across the board.

“Our secondary containment requirement for our tanks is 150% at every location,” he 
explained. “That is the highest requirement we found anywhere.  Some of the sites we have 

acquired from other operators have had zero secondary containment. Many never had containment; others have 
had antiquated systems that degraded over time to the point they are no longer useful.

“Chesapeake prioritizes each site by the degree of upgrade required, its environmental sensitivity and its proximity to public view,” Satterfi eld 
said. “We also consider anything on the site that may be impeding the well’s production.”

After assessing the site and assigning an effort and cost for each element required to bring the site up to the company’s specifi cations and 
optimize production, a schedule is established: cleanup, equipment repair or replacement, new or additional containment systems, or plug and 
abandon the well.

Simple upgrades are addressed immediately. If needed, the location gets appropriate signage to meet local, state and federal requirements, 
which may include wellsite identifi cation, National Fire Protection Association labels, no smoking signs and wind socks.

One of the group’s greatest challenges is accomplishing the required upgrades without impacting company drilling schedules and while 
maintaining regulatory responsibilities. It takes a team effort.

“We trust that our Acquisitions and Divestitures Department and our geology experts are acquiring sites that will produce more income than 
they cost to bring up to our standards,” said Debby McElreath, Corporate EH&S Environmental Specialist. “And we help coordinate the efforts of 
employees in Chesapeake fi eld offi ces everywhere we operate.”

Each of the company’s fi eld offi ces, from West Virginia to New Mexico, has staff responsible for evaluating and coordinating the upgrades to 
acquired sites.  In areas where acquisitions are particularly active, fi ve or six people may be involved in the process, using both internal resources 
and vendors to accomplish the goal of making each Chesapeake wellsite environmentally friendly as well as safe and aesthetically acceptable.

Chesapeake’s ultimate goal is not just to be the biggest operator, but the best.

SETTINGTHE STANDARD
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The Twin Woman 1-32, drilled in 1977, received 
an extreme makeover after its acquisition by 
Chesapeake. The company built containment, 
removed outdated equipment and installed and 
painted a new separator at the site.

Specialists like Larry Ross, EH&S 
Representative at Chesapeake’s 
Weatherford, Oklahoma, fi eld offi  ce, 
re-inspect upgraded wells annually 
or any time equipment is replaced 
or updated.

CHESAPEAKE’S 
ULTIMATE GOAL IS 
NOT JUST TO BE THE 
BIGGEST OPERATOR, 
BUT THE BEST.   9
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Natural gas success comes with a bonus of oil
(Continued on page 13)

By Cheryl Hudak
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THE PLAY: 
COLONY GRANITE WASH

A GROUP OF SAVVY 
CHESAPEAKE GEOLOGISTS 

– AND THEIR WILLINGNESS 
TO TAKE A CHANCE – 

TURNED AN UNECONOMIC 
VERTICAL PLAY INTO 

A GIANT HORIZONTAL 
OPPORTUNITY IN THE 

ANADARKO BASIN’S 
COLONY GRANITE WASH.

11
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(Continued on page 13)

Photos by David McNeese
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Displaying the teamwork that brought 
Nomac Rig #16 recognition as Rig of the 
Quarter are Motorman Brian Craig and 
Floorman Bradford Blackcrow.

(Continued from page 10)

Morning, noon or night, Chesapeake drilling rigs are 
part of the landscape of western Oklahoma.
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“WE DETERMINED 
THIS IS A MUCH 
LARGER AREA THAN 
WE’D ORIGINALLY 
THOUGHT.”

“THIS IS A VERY TIGHT, STINGY, GAS-BEARING FORMATION,” 
RASMUSSEN SAID, “BUT IT IS RICH IN LIQUIDS, WHICH MAKES IT 
EVEN MORE VALUABLE AT THE CURRENT PRICE OF OIL.”

The Chesapeake team was not the fi rst to explore the depths of the vast Anadarko 
Basin that covers approximately 50,000 square miles in Oklahoma, Texas, Kansas and 
Colorado. Since the early 1900s, its surface has been drilled more than 200,000 times 
to produce approximately 65 trillion cubic feet of natural gas and more than 2 billion 
barrels of oil. At the close of the twentieth century, the Anadarko Basin was the most 
prolifi c gas-producing area in the nation.

The Colony Granite Wash prospect (the area believed to contain hydrocarbons) 
is located in the lower portion of the Anadarko Basin.  It was eroded off a geologic entity 
called the Amarillo Uplift more than 300 million years ago. Despite the prospect’s title, the 
formation bearing the hydrocarbons is actually the Des Moines Granite Wash, a coarse-
grained, sandy reservoir located more than two miles below the surface.  Among the Des 

Moines Granite Wash formation’s unique characteristics are 
a variety of facies, or depositional features, and complex 
compartmentalization.  As a result, successful development 
from the formation requires the use of a variety of drilling 
and completion strategies.

“Previous drillers couldn’t see the potential,” said 
Rick Green, Geoscience Manager – Anadarko. “We went 
in there and took the opportunity and now we’re so far 

ahead.  Geologists play big roles in determining our targets in this granite wash. It’s 
intense for geologists – to determine if we’re drilling in the right places, and using 
software that provides images of where our wellbore is, so we know we’re reaching our 
targets. Chesapeake has all the tools we need, and the company encourages the kind of 
innovation needed for success.”

Success also depends on teamwork according to Michael Park, District Manager 
– Anadarko Basin, who noted that the geoscience team works constantly with drilling 
specialists to help determine how to target and stay in the tricky Des Moines Granite 
Wash formation. They also work closely with the reservoir engineering group to 

determine optimum well spacing, reserves and economics.  
In addition, they coordinate with the area’s asset managers to 
decide on completion techniques.  

“We’re at the opening phase of developing the Colony 
Granite Wash prospect,” Park said. “And we’re working very 
hard to fi nd out early in the game how to reduce well costs while 
increasing production.”

Eighteen months after drilling the fi rst horizontal well, the 
company has 30 producing wells in the Colony Granite Wash 
that have brought up more than 15 billion cubic feet of gas and 
one million barrels of oil. Five rigs are drilling in the area today, 
because wells in the low-permeability formation drain limited 
areas, making the Granite Wash an excellent candidate for future 
down spacing (infi ll drilling).

Another positive element was added by redefi ning the size 
of the Colony Granite Wash prospect.

“We didn’t have a good feeling for the areal extent of the 
play,” Rasmussen noted. “Using specifi c depositional models, we 
determined this is a much larger area than we’d originally thought.”

These factors indicate that the best is yet to come. The Colony 
Granite Wash has the potential to be the largest horizontal Granite Wash play in 
Oklahoma, and may eventually be home to more than 250 Chesapeake wells. 
Continually improved fi nding costs make the prospect even more attractive.

“Even if we end up with fewer wells – say 150,” Green said, “we will be investing 
more than a billion dollars in the area, and will sell at least fi ve billion dollars of 
natural gas and liquids.”
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Gray hair under the hard hat is one of the most wide-
spread concerns in the oil and natural gas industry today.  
The reasons are well documented and understandable – a 
mass exodus from the industry during the oil bust days of the 
1980s and 1990s, and strong competition from other indus-
tries that have prospered during the 20-year absence of the in-
dustry from the hiring scene.

For more than two decades, graduates in science and technology fi elds 
have chosen to direct their careers toward industries they consider less cycli-
cal, more technology driven and more environmentally friendly.

As a result, one of the energy industry’s greatest challenges is to devel-
op a new corps of oil and gas professionals who have the knowledge and ex-
perience required to meet the nation’s growing energy demands. 

“Every company in this industry is 
trying to overcome the boom and bust 
stigma of the past,” said Martha Burger, 
Senior Vice President - Human and Cor-
porate Resources at Chesapeake.  “The 
fi rst step is to get the message out to peo-
ple that this is not your father’s oil and gas 
industry.  We have to convince them that 
today’s energy business is high tech, sta-
ble and environmentally friendly.”

After enticing young talent to con-
sider energy careers, the challenge be-
comes one of competition within the in-
dustry ranks.

Chesapeake approaches recruiting challenges with the same intensity 
and confi dence that made it a leader in fi nding and developing resources in 
diffi cult, unconventional natural gas plays.

The company started its efforts about 7 years ago when Chesapeake CEO 
Aubrey McClendon saw the problem approaching and warned his management 
team of the need to attract young people into this business before today’s indus-
try professionals begin to retire in droves over the next 5 to 15 years.

Chesapeake immediately began developing partnerships with univer-
sities to encourage students to pursue energy-related fi elds.  It funded schol-
arships, built internship programs, looked for candidates in unlikely areas 
and encouraged its experienced professionals to serve as mentors to newly 
recruited hires.  Three years later, the company’s average age for an engineer 
had moved from 50 years to the mid-30s.

Chesapeake’s 50-acre corporate headquarters, located along two sce-
nic creeks in a fashionable area of Oklahoma City, is a strong attraction to pro-
spective employees. Its distinctly collegiate environment provides a career 
home for more than 2,700 employees who work there and refer to it as “the 
campus.”  A 50,000-square-foot employee fi tness center features weight-train-
ing, aerobics, basketball and racquetball courts and a swimming pool.  Cur-
rently being enlarged to more than 70,000 square feet, the fi tness center is a 
showplace for the company’s extensive healthy lifestyles initiatives.

RECRUITING
“We have a unique corporate culture,” said Burger, 

“and it goes beyond appearances.  Our atmosphere is dy-
namic and energetic and that appeals to the caliber of 
candidates we recruit.” That dynamic, distinctive culture 
landed Chesapeake a spot on the coveted FORTUNE 100 
Best Companies to Work For® list in 2008.

The company’s use of leading-edge 
information systems also appeals to employ-
ment candidates, as well as its innovation 
and application of advanced technology 
in the fi eld.

“Cutting-edge tech-
nology is critical for suc-
cessful recruiting in the 
geosciences,” said Mark 
Lester, Executive Vice Pres-
ident - Exploration.  “Can-
didates enjoy seeing our 
in-house 3-D Seismic Visu-
alization Center. They also 

are wowed by Chesapeake’s Reservoir Technology Center, 
which allows for on-site core and sample analysis.  Both 
facilities are fi rsts for Oklahoma and state of the art for the 
industry. Additionally, we have an excellent continuing ed-
ucation program, including many fi eld trip options which 
allow the geoscientists to study modern and ancient depositional systems 
on the surface, then translate that knowledge into the subsurface to aid in the 
search for new plays.” 

“The oil and gas exploration and production business today is incred-
ibly high tech,” said Jeff Fisher, Senior Vice President - Production.  “Our com-
pany is the heaviest user of technology in the industry, and we let recruits 
know that they will defi nitely be challenged on scientifi c and technology lev-
els.  Chesapeake, with our emphasis on unconventional plays, has unique 
technological challenges, and we want unique solutions.  At the end of the 
day, the students we really want to recruit are those who have made their own 
decisions to be part of our industry, the ones with a passion for it.”

Last year, the company’s recruiting programs reached 31 universities, 
colleges and graduate schools in 15 states, extending past the traditional en-
ergy academics.

“We go beyond the petroleum departments at many schools,” said Fish-
er.  “We are recruiting chemical, mechanical and other engineering disciplines 
and have developed training programs to supplement their different academic 
backgrounds.  We like the diversity and unique talents this exposes us to.”

A NEW GENERATION OF 
INDUSTRY LEADERSHIP

“THE FIRST STEP IS TO 
GET THE MESSAGE OUT 
TO PEOPLE THAT THIS IS 
NOT YOUR FATHER’S OIL 
AND GAS INDUSTRY.”

THE PLAY: 
CORPORATE  CULTURE
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The same technique has been applied to recruiting land management 
employees.

“Land management programs were virtually emptied after the ’80s,” 
said Henry Hood, Senior Vice President - Land and Legal and General Coun-
sel.  “So two years ago we extended our search for landmen into law schools 
as well as nontraditional sources. This business offers very attractive options 
for degreed professionals: great salaries,  advancement opportunities and a 
more attractive lifestyle than many other career choices  may offer, especially 
practicing law.”

Chesapeake is one of very few companies with large land departments. 
“We have needed a large staff to gain leasehold positions vital for success,” 
Hood explained.  “Today, the company’s average land professional is younger 
than 30 years old, compared to the mid-to-late 40s only a few years ago. This 
age gap has actually worked in our favor because with no one in the mid rang-
es, there are great opportunities for rapid  advancement for the younger em-
ployees – there is no ceiling to keep them down and few layers of management 
above them.  That puts them on a fast track to career advancement.”

Hood added that the land department’s hiring rate has helped it keep 
up with immediate needs, but not to replace its aging work force.  “We are still 

RECRUITING

actively recruiting young people. With a sizable percentage of professionals 
turning 55 in the next fi ve years, we have many opportunities.”

Internships play integral recruiting roles throughout the energy indus-
try. Every year the number of interns who gain experience increases. Chesa-
peake interns are given the opportunity to perform real work in their fi elds of 
study. They also get to participate in the company’s culture and see if they em-
body the traits Chesapeake desires in its employees.

In 2008, the company employed 175 summer interns, 35 of whom have 
returned for second internships this year. A total of 88 interns are eligible for 
full time employment.  Chesapeake recently kicked off our 2008 -2009 College 
Recruitment campaign with plans to visit more than 35 universities across the 
United States in search of top notch engineers, geologists and law students.

“Professionals in all our divisions play strong roles in recruiting, and 
they really enjoy it,” said Fisher.  “They embrace the challenge of bringing 
new people into the industry, to encourage them and serve as mentors.

“It is rewarding for long-timers to share the industry knowledge they’ve 
accumulated through the decades,” Fisher said.  “And that goes two ways: 
those long-term employees are stimulated by the dynamic ideas and enthusi-
asm that a new generation brings to the company.”

Mapping the future, Senior Geological 
Technician Stephen Cody shares his expertise 
with intern Braydn Johnson, left, and 
Geologist Nicholas Terech.
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A closer look at Chesapeake’s people and progress

This publication includes “forward-looking statements” that give our current expectations or forecasts of future events, 
including estimates of oil and natural gas reserves, projected production and future  development plans. Factors that 
could cause actual results to di� er materially from expected results are described in “Risk Factors” in the Prospectus 
Supplement we � led with the U.S. Securities and Exchange Commission on July 10, 2008. These risk factors include the 
volatility of natural gas and oil prices; the limitations our level of indebtedness may have on our � nancial � exibility; our 
ability to compete e� ectively against strong independent natural gas and oil companies and majors; the availability of 
capital on an economic basis, including planned asset monetization transactions, to fund reserve replacement costs; our 
ability to replace reserves and sustain  production; uncertainties inherent in estimating quantities of natural gas and oil 
reserves and projecting future rates of production and the amount and timing of development expenditures; uncertain-
ties in evaluating natural gas and oil reserves of acquired properties and associated potential liabilities; our ability to 
e� ectively consolidate and integrate acquired properties and operations; unsuccessful exploration and development 
drilling; declines in the values of our natural gas and oil properties resulting in ceiling test write-downs; risks associated 
with our oil and natural gas hedging program, including realizations on hedged natural gas and oil sales that are lower 
than market prices, collateral required to secure hedging liabilities and losses resulting from counterparty failure; the 
negative impact lower natural gas and oil prices could have on our ability to borrow; drilling and operating risks, includ-
ing potential environmental liabilities; production interruptions that could adversely a� ect our cash � ow; and pending 
or future litigation. Although we believe the expectations and forecasts re� ected in our forward-looking statements are 
reasonable, we can give no assurance they will prove to have been correct.

is designed and published each quarter by the Corporate 
Communications Department of Chesapeake Energy 
Corporation, P.O. Box 18128, Oklahoma City, OK  73154-0128. 
Telephone 405.879.8339  

Email the editor at publications@chk.com. “The Play” is online at www.chk.com 
under Media Resources.
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McClendon gives natural gas message 
to Congressional committee

In July Chesapeake CEO Aubrey Mc-
Clendon testifi ed before the Select Com-
mittee on Energy Independence and 
Global Warming in Washington, D.C.  
During the testimony, McClendon ex-
plained that a new study from the Ameri-
can Clean Skies Foundation, where he 
serves as Chairman, and Navigant Con-
sulting Inc. indicates that the United States has more than a 100-year supply of natural gas.  He reit-
erated the message that natural gas is clean, abundant, affordable and American, and a solution 
to our nation’s current energy crisis.  

McClendon explained how Congress could provide incentives to increase the use of natural 
gas as an energy source, reducing our dependence on foreign oil.  His proposed ideas included 
providing incentives for:

■ Gasoline station owners to add a compressed natural gas (CNG) pump as a fuel option
■ Homeowners with natural gas lines to add a home vehicle refueling device 
■ Manufacturers to make CNG cars and trucks
■ American consumers to buy new CNG vehicles and to retrofi t existing vehicles to CNG

He also noted that natural gas is a convenient answer to the energy crisis.
We don’t need a new fuel, we don’t need new technology, and we don’t need hundreds of bil-

lions of dollars. All you have to do is modify or replace today’s gasoline and diesel engines with 
engines that run on CNG,” he said.

He concluded by telling the committee that natural gas costs less than half the price of gaso-
line, is more than two-thirds cleaner, is made in America and there is plenty of it.  He also declared 
his support of the proposed New Alternative Transportation to Give Americans Solutions (NAT 
GAS Act)  proposed earlier in the month by U.S. Representatives Rahm Emanuel and Dan Boren.

Bigger than Life – McClendon is broadcast over Times Square in downtown 
New York City, as he announces new natural gas study fi ndings.

Chesapeake has partnered with Honda to integrate the 
natural gas powered Civic GX into its corporate fl eet.

INSIDE16
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Chesapeake employees are committed to creating a brighter, more 
promising future for children across the U.S. Volunteering their time and 
resources as mentors and tu-
tors, employees strive to make 
a positive impact through a va-
riety of organizations, none of 
which have a further-reaching 
effect than Big Brothers Big Sis-
ters (BBBS). Their commitment 
stretches throughout our operat-
ing regions, from the Texas prai-
rie to the mountains of the Appalachia Basin.

Pledging $100,000 over the next fi ve years to the North Texas Chapter, 
Chesapeake’s contribution will help fund the creation of the T. Boone Pick-
ens Mentoring Hall of Fame and will make new, year-long matches possible 
for 675 children currently on the regional offi ce’s waiting list.

Chesapeake’s Charleston, West Virginia, offi ce sponsors a number of 
BBBS events including the Bowl for Kids Sake fundraiser, as well as provid-
ing tickets for kids and their mentors to attend area baseball games.

The company signifi cantly raised its commitment to the organization’s 
Oklahoma Chapter with a $500,000 pledge over the next fi ve years. This 
contribution will help the organization reach its goal of serving 5,000 chil-
dren by 2010 – more than double the number currently served statewide. 

Another partnership between BBBS of Oklahoma City and Chesa-
peake allows employees who currently serve as mentors at Horace Mann 
Elementary School to take their relationship outside the classroom through 
the organization’s community-based mentoring program.

“The new community-based program will allow Chesapeake employ-
ees to spend time with their ‘littles’ outside of school,” said Taylor Shinn, 
Manager - Corporate Development and BBBS Board Member. “Mentors will 
have more active roles in the kids’ lives and continue to be a positive infl u-
ence for them as they grow up.”

OFFICE OPENINGS MARK CHESAPEAKE GROWTH

      Taylor Shinn

Mentoring matters:     commitment to Big Brothers Big Sisters helps improve young lives

CHESAPEAKE’S GROWING PRESENCE IN ARKANSAS, TEXAS AND WEST VIRGINIA HAS 
BROUGHT AN EMPLOYMENT BOOM TO THE COMPANY’S REGIONAL OPERATIONS.  IN ORDER TO 
HOUSE OUR RAPIDLY EXPANDING EMPLOYEE BASE, CHESAPEAKE HAS OPENED A NUMBER OF 
NEW REGIONAL AND FIELD OFFICES THROUGHOUT THESE KEY AREAS.

Largest of these facilities is the 460,000-square-foot Chesapeake Plaza in Fort Worth, Texas, formerly known as the Pier 1 Imports Building, which now 
houses Chesapeake’s Barnett Shale operations.

A long-time landmark of the Fort Worth skyline, the building occupies 15 acres near the banks of the Trinity River. The award-winning 20-story facility is 
constructed of glass and gray granite with the base, top and shoulders of the building internally illuminated. The structure has great views of the Trinity River 
and downtown Fort Worth and offers numerous employee amenities including conference and training facilities, an information technology center, a ter-
race level employee restaurant, convenience store, fi tness facilities, open green space complete with walking trails and a 1,000-space parking garage.

“This is an enormous commitment on the part of Chesapeake,” said Fort Worth Mayor Mike Moncrief. “We’re glad that the well-known beacon of light 
from this beautiful structure will continue to illuminate our skyline well into the 21st century.” 

The Lone Star State isn’t the only location gaining a new home for its regional offi ce. The newly established Little Rock, Arkansas, regional offi ce serves 
as the hub of Chesapeake’s operations in the Fayetteville Shale. The company has enjoyed tremendous growth since its entrance to the area in 2005. With 
more than 197 wells producing an average daily volume of approximately 183.6 million cubic feet of natural gas, Chesapeake owns the largest acreage po-
sition in this new and exciting play.

In addition to the Fort Worth and Little Rock regional offi ces, Chesapeake has recently opened several new fi eld offi ces including locations in Searcy, 
Arkansas; Cleburne, Texas; Tyler, Texas; Zapata, Texas; and Jane Lew, West Virginia.  

In honor of each offi ce opening, Chesapeake made charitable contributions toward local community organizations. Through these community-
based efforts, Chesapeake continues its efforts to make a positive impact on every community in which it operates.

“WE’RE GLAD THAT THE 
WELL-KNOWN BEACON 
OF LIGHT FROM THIS 
BEAUTIFUL STRUCTURE 
WILL CONTINUE TO 
ILLUMINATE OUR 
SKYLINE WELL INTO 
THE 21ST CENTURY.”
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