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CHESAPEAKE ENERGY 
CORPORATION is the second-
largest producer of natural gas, a Top 15 
producer of oil and natural gas liquids 
and the most active driller of new wells 
in the U.S.  Headquartered in Oklahoma 
City, the company’s operations are 
focused on discovering and developing 
unconventional natural gas and oil 
fields onshore in the U.S.  Chesapeake 
owns leading positions in the Barnett, 
Fayetteville, Haynesville, Marcellus and 
Bossier natural gas shale plays and in 
the Eagle Ford, Granite Wash, Cleveland, 
Tonkawa, Mississippian, Wolfcamp, Bone 
Spring, Avalon, Niobrara and Williston 
Basin unconventional liquids plays.  The 
company has also vertically integrated 
its operations and owns substantial 
midstream, compression, drilling and 
oilfield service assets.
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CATHY TOMPKINS, CHESAPEAKE’S 
SENIOR VICE PRESIDENT OF INFORMATION 
TECHNOLOGY AND CHIEF INFORMATION  
OFFICER, IS BUILDING A NEW IMAGE OF 
ACCESSIBILITY AND TEAMWORK IN THE 
COMPANY’S INFORMATION TECHNOLOGY 
DEPARTMENT.

“IT people are defi nitely not interchangeable,” said Tomp-
kins. “Chesapeake’s IT Department includes people represent-
ing 68 different specialties who work with 
departments in every phase of the compa-
ny. We probably average 150 projects at a 
given time to enable our business.”

Despite her success, the company’s 
chief information offi cer didn’t always plan 
on a career in information technology.

“My dad advised me to fl ip my major 
from accounting to computer science,” she 
recalled. “And there were some days I won-
dered what I’d done. But I liked business, especially fi nding 
business solutions and working with people.”

Today she remains excited about that career decision. 
“IT people are smart, and they tend to be problem solvers, fi lling both engineering and artistic roles,” she said. “I like that. Some IT organizations get so caught 
up in the technology they become like a hammer looking for a nail. Instead of that, our goal here is to fi nd the right balance of technology based on business value 
to make Chesapeake more successful.” Chesapeake’s IT Department goes about achieving that goal by taking a nontraditional approach to IT work.

“We scale things so we’re not a bottleneck, and we emphasize coordination and innovation,” Tompkins explained. “There is so much going on here. It takes 
a lot of teamwork and fl exibility to move fast in a large, complex environment to make sure our company is the fi rst and the best.” 

Tompkins joined Chesapeake as Director of Applications in November 2004, after decades of IT experience with Royal Dutch Shell, Price Waterhouse 
and several other independents including  Devon Energy Corporation. The next year she was named Vice President of Information Technology and moved 
into her current position in 2006.

“The company had fewer than 50 people in IT when I came here – there were only 800 people working on the corporate campus. At that time, Chesapeake was 
a ‘take a chance on us’ company. Now, people beat the doors down to work here,” she laughed. Chesapeake’s IT Department employs more than 550 people today, 
with Tompkins coordinating across all IT groups and facilitating their efforts throughout the company. She believes approachability is a critical element for IT to be 
most effective, and works to ensure that Chesapeake employees not feel intimidated when they call the help desk or ask members of her department for assistance.

The IT group has been nationally recognized for innovation, and the company has received accolades as a top-quality IT workplace. For the second consecutive 
year Chesapeake has been named to the International Data Group’s (IDG) Computerworld magazine list of 100 Best Places to Work in IT, this year ranked as #7. 
To create that winning atmosphere, Tompkins hosts monthly birthday breakfasts for the IT team and maintains a fi rm commitment to accessibility. 

She credits CEO Aubrey McClendon with keeping both the company and the IT Department nimble, adding that she believes the pace of change will continue 
to accelerate as the company grows and its markets change. 

“I thought it was a smaller company when I came to work here,” she said, “but it was like being strapped to a rocket!”
It is obvious that Cathy Tompkins has enjoyed the ride.

EXECUTIVE PROFILE

“I THOUGHT IT WAS A 
SMALLER COMPANY WHEN 
I CAME TO WORK HERE, 
BUT IT WAS LIKE BEING 
STRAPPED TO A ROCKET!”

Cathy Tompkins
Senior Vice President of 
Information Technology and 
Chief Information O�  cer
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SINCE 2007, MANY OHIOANS HAVE BEEN LOOKING ACROSS THE 
STATE’S EASTERN BORDER TO WATCH THE ECONOMIC STIMULUS AND 
EMPLOYMENT GROWTH THAT HAVE ACCOMPANIED THE DEVELOPMENT 
OF THE MARCELLUS SHALE IN WEST VIRGINIA AND PENNSYLVANIA. 
MANY OF THEM WONDERED IF OHIO WAS GOING TO MISS THE BOAT, 
BUT THANKS TO CHESAPEAKE, NO MORE.

Photography by David McNeese

CHESAPEAKE’S 
UTICA SHALE 

TEAM BRINGS 
EXPERTISE AND 

OPTIMISM TO 
EASTERN OHIO 

Nomac Rig #245 rises above the 
landscape as it drills the Gribi 1-9-1-3H 
in Tuscarawas County, Ohio.

NEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW DAY/



3

THE PLAY: 
UTICA SHALE

Marcellus Shale. As the Marcellus’ leading 
leaseholder, producer and driller, it was no 
surprise that Chesapeake cast its eye across 
the border to Ohio where the Utica formation 
surprise that Chesapeake cast its eye across 
the border to Ohio where the Utica formation 
surprise that Chesapeake cast its eye across 

extends westward after the Marcellus fades 
away near the state line.

Today, horizontal drilling and hydraulic 
away near the state line.

Today, horizontal drilling and hydraulic 
away near the state line.

fracturing techniques are unlocking the Utica 
Today, horizontal drilling and hydraulic 

fracturing techniques are unlocking the Utica 
Today, horizontal drilling and hydraulic 

Shale’s potential as an enormous resource 
fracturing techniques are unlocking the Utica 
Shale’s potential as an enormous resource 
fracturing techniques are unlocking the Utica 

for natural gas, natural gas liquids and oil. 
The U.S. Geological Survey estimates that 
for natural gas, natural gas liquids and oil. 
The U.S. Geological Survey estimates that 
for natural gas, natural gas liquids and oil. 

the Appalachian Basin holds more than 70 
The U.S. Geological Survey estimates that 
the Appalachian Basin holds more than 70 
The U.S. Geological Survey estimates that 

trillion cubic feet of natural gas, 54 million 
the Appalachian Basin holds more than 70 
trillion cubic feet of natural gas, 54 million 
the Appalachian Basin holds more than 70 

barrels of oil and some 872 million barrels 
trillion cubic feet of natural gas, 54 million 
barrels of oil and some 872 million barrels 
trillion cubic feet of natural gas, 54 million 

of natural gas liquids (about 7.6 billion 
barrels of oil equivalent), and that’s before 
of natural gas liquids (about 7.6 billion 
barrels of oil equivalent), and that’s before 
of natural gas liquids (about 7.6 billion 

Chesapeake discovered the Utica Shale, 
barrels of oil equivalent), and that’s before 
Chesapeake discovered the Utica Shale, 
barrels of oil equivalent), and that’s before 

which will drive these resource estimates 
much higher in years to come.

The Buckeye State has a history of oil and 
gas operations dating back to 1860, when Ohio’s 

The Buckeye State has a history of oil and 
gas operations dating back to 1860, when Ohio’s 

The Buckeye State has a history of oil and 

� rst commercial oil well went into production 
gas operations dating back to 1860, when Ohio’s 
� rst commercial oil well went into production 
gas operations dating back to 1860, when Ohio’s 

just months after the famous Colonel Drake 
� rst commercial oil well went into production 
just months after the famous Colonel Drake 
� rst commercial oil well went into production 

discovery across the Pennsylvania line. 
just months after the famous Colonel Drake 
discovery across the Pennsylvania line. 
just months after the famous Colonel Drake 

In the 
following 120 years, the state experienced 
discovery across the Pennsylvania line. 
following 120 years, the state experienced 
discovery across the Pennsylvania line. 

boom and bust cycles typical of the energy 
following 120 years, the state experienced 
boom and bust cycles typical of the energy 
following 120 years, the state experienced 

business until the mid1980s, when the col-
boom and bust cycles typical of the energy 
business until the mid1980s, when the col-
boom and bust cycles typical of the energy 

lapse of oil prices and stagnant natural gas 
prices challenged the very survival of its oil 
lapse of oil prices and stagnant natural gas 
prices challenged the very survival of its oil 
lapse of oil prices and stagnant natural gas 

and natural gas industry. Despite the hard 
times, Ohio exploration and production com-
and natural gas industry. Despite the hard 
times, Ohio exploration and production com-
and natural gas industry. Despite the hard 

panies kept drilling. And they wondered, with 
times, Ohio exploration and production com-
panies kept drilling. And they wondered, with 
times, Ohio exploration and production com-

typical energy industry optimism, why not?
panies kept drilling. And they wondered, with 
typical energy industry optimism, why not?
panies kept drilling. And they wondered, with 

Thirty years later in 2010, Chesapeake 
typical energy industry optimism, why not?

Thirty years later in 2010, Chesapeake 
typical energy industry optimism, why not?

still exhibited that spirit of optimism when 
Thirty years later in 2010, Chesapeake 

still exhibited that spirit of optimism when 
Thirty years later in 2010, Chesapeake 

analyzing the Utica Shale, a rock formation 
spanning the Ohio-Pennsylvania border 
analyzing the Utica Shale, a rock formation 
spanning the Ohio-Pennsylvania border 
analyzing the Utica Shale, a rock formation 

several thousand feet beneath the mighty 
spanning the Ohio-Pennsylvania border 
several thousand feet beneath the mighty 
spanning the Ohio-Pennsylvania border 

(Continued on page 4)

The Play Winter 2012

The Buckeye State has a history of oil and 
gas operations dating back to 1860, when Ohio’s 

The Buckeye State has a history of oil and 
gas operations dating back to 1860, when Ohio’s 

The Buckeye State has a history of oil and 

� rst commercial oil well went into production 
gas operations dating back to 1860, when Ohio’s 
� rst commercial oil well went into production 
gas operations dating back to 1860, when Ohio’s 

just months after the famous Colonel Drake 
� rst commercial oil well went into production 
just months after the famous Colonel Drake 
� rst commercial oil well went into production 

discovery across the Pennsylvania line. 
just months after the famous Colonel Drake 
discovery across the Pennsylvania line. 
just months after the famous Colonel Drake 

following 120 years, the state experienced 
discovery across the Pennsylvania line. 
following 120 years, the state experienced 
discovery across the Pennsylvania line. 

boom and bust cycles typical of the energy 
following 120 years, the state experienced 
boom and bust cycles typical of the energy 
following 120 years, the state experienced 

business until the mid1980s, when the col-
boom and bust cycles typical of the energy 
business until the mid1980s, when the col-
boom and bust cycles typical of the energy 

lapse of oil prices and stagnant natural gas 
prices challenged the very survival of its oil 
lapse of oil prices and stagnant natural gas 
prices challenged the very survival of its oil 
lapse of oil prices and stagnant natural gas 

and natural gas industry. Despite the hard 
times, Ohio exploration and production com-
and natural gas industry. Despite the hard 
times, Ohio exploration and production com-
and natural gas industry. Despite the hard 

panies kept drilling. And they wondered, with 
times, Ohio exploration and production com-
panies kept drilling. And they wondered, with 
times, Ohio exploration and production com-

typical energy industry optimism, why not?
panies kept drilling. And they wondered, with 
typical energy industry optimism, why not?
panies kept drilling. And they wondered, with 

Thirty years later in 2010, Chesapeake 
typical energy industry optimism, why not?

Thirty years later in 2010, Chesapeake 
typical energy industry optimism, why not?

still exhibited that spirit of optimism when 
Thirty years later in 2010, Chesapeake 

still exhibited that spirit of optimism when 
Thirty years later in 2010, Chesapeake 

analyzing the Utica Shale, a rock formation 
spanning the Ohio-Pennsylvania border 
analyzing the Utica Shale, a rock formation 
spanning the Ohio-Pennsylvania border 
analyzing the Utica Shale, a rock formation 

several thousand feet beneath the mighty 
spanning the Ohio-Pennsylvania border 
several thousand feet beneath the mighty 
spanning the Ohio-Pennsylvania border 

CHESAPEAKE’S 
UTICA SHALE 

TEAM BRINGS 
EXPERTISE AND 

OPTIMISM TO 
EASTERN OHIO 

NEW PLAY By
 Ch

er
yl 

Hu
da

kNEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEW PLAY NEWNEW PLAY NEW PLAY NEWNEW PLAY NEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEWNEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEWNEW DAY/NEW PLAY NEW DAY/NEW DAY/NEW DAY/NEW PLAY NEW DAY/NEW PLAY PLAYNEW PLAY 



22-14-5 8H and the Neider 10-14-5 3H in Car-
roll County, Ohio, produced 1,530 and 1,615 
boe per day, respectively.

The company’s Land Department had 
already rolled into action. “We have had 
hundreds of contract and employee land-
men working in Ohio,” said Lester Zitkus, 
Vice President Land – Eastern Division.  
“Land often relies totally on contract people, 
but we hired full-time landmen too, because 
we know that in long-lived shale plays, there 
are also long-term land needs. We knew that 
full-time employee landmen would give us 
a tremendous advantage, so 
we will have close to 100 Ches-
apeake employees in Ohio 

forming our per-
manent resident 
land staff.”

The group 
set up large-scale 
lease signing 
events in the key 
Ohio counties of 
Carroll, Jefferson 

and Harrison, again calling on 
Chesapeake teammates from 
the Marcellus Shale and Okla-
homa City’s corporate support 
staff, to help them meet face-to-face with 
landowners and lock up vital acreage. 

Both individual citizens and elected of-
fi cials welcomed the economic impact and 
job stimulus offered by oil and natural gas 
development. And the state, as a long-time 
energy producer, already had regulations in 
place for drilling and production.

“Many of those regulations were writ-
ten some time ago for vertical wells and sin-
gle-well pad drilling. But offi cials here are 
working with us – and we’re all working to 
protect the environment and communities,” 
said Tim Dugan, District Manager – Utica 
District – Eastern Division. “Ohio sees the 
job potential we bring, and most people are 
happy to see us.”

Zitkus agreed. “We have been received 
with open arms – and open ears,” he said.  
“People here are very well schooled in our 
industry. A signifi cant difference in leasing 
here compared to the Marcellus is the fact 
about 70% of our Utica Shale lease negotia-
tions are with landowner groups rather than 
individuals. When you deal with groups 
of landowners, you get more questions. But 
that really makes our lives easier: they have  
a basic understanding of the oil and gas 
development process.”

CHESAPEAKE’S NEW VENTURES 
TEAM PRESENTED THE UTICA SHALE AS 
A POTENTIAL PLAY TO SENIOR MANAGE-
MENT IN SPRING 2010. After analyzing well 
logs, mapping, working with the company’s 
innovative petrophysical group and studying 
results of producing wells in the region, Ches-
apeake committed to explore the Utica.

“It’s been amazing,” said Rich Snyder, 
Geoscience Manager –Utica District, East-
ern Division. “In April 2010 we had less than 
10,000 acres in the area through our acquisi-
tion of Columbia Natural Resources in 2005, 
and no rigs running. As of December 31, 2011, 
the company has acquired 1.3 million acres 
of leasehold, has nine rigs running and has 
drilled 20 wells. No com-
pany besides Chesapeake 
could do that!”

To get the ball roll-
ing, the company formed a 
Utica Science Group, com-
bining the experience and 
skills of the New Ventures, 
Petrophysical and Engi-
neering teams, three geologists from the 
Marcellus Shale, and several members of 
the Marcellus South Operations, Field and 
Drilling teams.

The group worked tirelessly, evaluat-
ing core and log data, planning the next well 
while developing the outlines that would 
become the core of the play. To speed up 
the evaluation process, portions of the cores 
were loaded directly onto waiting trucks 
at the rigsite and “hot-shotted” to Chesa-
peake’s Reservoir Technology Center in 
Oklahoma City for analysis while the re-
maining section was being cored.

“Three weeks later we were getting data 
on those cores,” Snyder said. “No one else 
could match that turnaround. We drilled nine 
core wells in less than a year to defi ne the 
play using porosity, perm and maturity data 
derived from the cores, and that’s why our 
acreage is in the best part of the play. We were 
able to get there before the competition.”

In September 2011, the company an-
nounced strong initial drilling results for its 
fi rst horizontal wet gas and dry gas wells in 
the Utica Shale. The Buell 10-11-5 8H in Har-
rison County, Ohio, achieved a peak rate of 
9.5 million cubic feet (mmcf) per day of nat-
ural gas and 1,425 barrels (bbls) per day of 
natural gas liquids and oil, or 3,010 barrels of 
oil equivalent (boe) per day. The Mangun 
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set up large-scale 

Carroll, Jefferson 

staff, to help them meet face-to-face with 
landowners and lock up vital acreage. 

“WE’VE HAD EXCELLENT 
RESULTS SO FAR, AND 
WE’RE VERY EXCITED. OUR 
INITIAL DRILLING PRO-
DUCED HUGE WELLS. WE 
FULLY EXPECT MORE.” 

Winterized hydraulic fracturing sites are shrouded 
by tents heated by pipes, shown above. The tents by tents heated by pipes, shown above. The tents 
provide shelter for crews while preventing water 
and fracturing � uids from freezing.

Utica Shale oil and gas development, 
however, will be much more technological-
ly advanced and will take place on a much 
larger scale than the region has witnessed 
before. The company has introduced the 
state to unconventional techniques such as 
horizontal drilling and hydraulic fracturing. 
Traffi c slows down near Chesapeake drill-
sites as drivers marvel at the size of the mas-
sive high-tech, top drive rigs. 

Although the company appreciates 
Ohio’s warm welcome, team members agree 
that today’s operating environment presents 
new challenges for oil and gas production.

“Our industry is facing more publicity 
and greater scrutiny,” Dugan explained. “So 
it is very important we get out there and tell 
people what we do and how we do it. And 
in a new play like the Utica, we want very 
much to make a good fi rst impression. We 
are doing that by applying lessons we’ve 
learned in the Marcellus and Eagle Ford 
shales. We also benefi t from the expertise 
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A COLD NIGHT IN CARROLL 
COUNTY, AS COMPLETION BEGINS 
ON THE CONIGLIO 7-14-4 6H 

of Chesapeake’s Corporate Development 
Department to help us tell our story.”

As in every new play, the company an-
ticipates challenges in the Utica Shale. In-
frastructure will be developed to 
process resources and transport 
them to the premium market area 
surrounding the play. Wells will 
be drilled through a few more for-
mations due to greater vertical 
depth. Completion techniques 
will be tested to determine how to maximize 
production in various hydrocarbon win-
dows of the vast fi eld.

“Roads are one of our greatest chal-
lenges here,” said Tim Murray, Field Manag-
er. “Many of the roads in this rural area were 
not built for our large vehicles. So we are re-
building many roads before we even get on 
them. Ohio is not as mountainous as West 
Virginia and Pennsylvania, but it is still very 
hilly, and that impacts our ability to move 
equipment. Frost laws in many counties pro-

hibit oversized trucks on the roads until the 
spring thaw. So we’re planning our winter op-
erations as necessary – and where we’ve al-
ready upgraded the roads.”

Chesapeake’s Marcel-
lus Shale experience will help 
the company handle harsh 
winter operating conditions. 
Drilling rig decks are win-
terized to keep crews work-
ing from December through 

March, when as one toolpusher said, “Once 
it gets below freezing, it doesn’t come back 
up until spring.” Completion sites are shroud-
ed with tent-draped shelter houses, some 
equipped with hot air blowers to provide 
warmth for workers and keep water and hy-
draulic fracturing fl uids from freezing.

The operations team is working hard 
to build a skilled, experienced work force. 
Thousands of Ohioans stand to benefi t from 
good-paying jobs in the Utica Shale develop-
ment. Some will be able to return home to 

Ohio after years of out-of-state employment. 
“In a new play, it’s always a challenge to 

assemble the right people,” said Dave Bert, 
Vice President Drilling – Eastern Division. 
“But we are fi nding high quality employees 
here in Ohio, and that is good news.”

The Utica Shale offers enormous 
opportunities for Ohioans, who are begin-
ning to believe that they won’t miss the boat. 
It also offers great opportunities for the 
company: huge resource potential, relative-
ly low production costs and strong nearby 
markets for energy commodities. 

The Chesapeake team believes it’s a 
win-win.

“We’ve had excellent results so far, and 
we’re very excited,” said Dugan. “Our initial 
drilling produced huge wells. We fully ex-
pect more. And the further we get into a play, 
the better the wells,” he added in one more 
display of energy industry optimism. “It’s go-
ing to be great!”

MANY OHIOANS 
STAND TO BENEFIT 
FROM GOOD-PAYING 
JOBS IN THE UTICA 
SHALE DEVELOPMENT. 
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THE TECHNOLOGY: 
FIELD AUTOMATION

NATURAL GAS AND OIL WELLS ARE OFTEN 
LOCATED IN REMOTE AREAS, HOURS AWAY FROM 
MAINTENANCE AND REPAIR CREWS.  Since the ear-
liest days of the energy industry, pumpers have made 
the rounds of oil and gas facilities, checking equipment 
on Christmas trees and pumping units, recording 
production and gauging pressures and liquid levels 
in tank batteries.

Pumpers still drive from wellsite to wellsite, track-
ing production and making sure that each well is oper-
ating effi ciently and safely. But these days, a pumper is 
likely to carry a laptop in addition to a wrench, because 
computer-based fi eld technology enables him to keep a 
watchful eye on production sites day and night, regard-
less of their location.

Supervisory control and data acquisition (SCADA) 
systems monitor and control production facilities 
throughout Chesapeake’s wide-ranging operations. 
More than 12,000 Chesapeake-operated wells repre-
senting 97% of the company’s production are equipped 
with automated systems.

“We have been using fi eld automation technology 
for about 10 years,” said David Searls, Field Automation 
Specialist. “but in the past four years it has really taken 
off. Remote operations make us more effi cient and safer, 
while freeing our pumpers to use their time on other is-
sues, like improving production and safety.”

Chesapeake puts its own twist on fi eld automation, 
using it to measure and enhance natural gas and oil pro-
duction through emissions and pressure controls. Most 
important, we can reduce safety hazards and environ-
mental impact by immediately shutting in wells when 
measurements move outside accepted levels.

“Even with our rapid pace we know what’s going on 
at our well locations,” said Jason Offerman, Manager of 
SCADA and Field Automation. “We do it through fi eld au-
tomation that adds value to the company by monitoring 
and controlling wells, treatment facilities and pipelines 
in the absence of on-site operators.”

According to Brian Babb, Vice President – Produc-
tion Services, the system has four main functions:
■ Measurement: allowing the company to compare volume  
 data with data from purchasers, to verify and audit every  
 mcf of natural gas sold.
■ Production: optimizing production through a computer  
 box and keypad, the system can open and close valves  
 remotely, so a pumper is not required on-site to constantly  
 tweak the well’s plunger, gas lift and � ow control settings. 

■ Monitoring: providing round-the-clock review of the well’s
 overall performance. Flow measurement and level indi-
 cators monitor volumes at each telemetry site, enabling the  
 company to predict how much gas is being produced and  
 reduce the possibilities of spills or leaks.
■ Control: maintaining safe operations at each well. For in-
 stance, low pressure readings may indicate a leak, while  
 high pressure readings could signal the possibility of a break.

In Chesapeake’s operations, those functions 
are accomplished by the use of solar-powered comput-
ers located at each wellsite to gather measurements 
and data. The data moves 
through a distributed commu-
nications network system to 
the local fi eld offi ce and fi nally 
to company headquarters 
in Oklahoma City, where data 
is continuously provided to 
operating units from Pennsyl-
vania to Wyoming.

“We have 20 people in the 
SCADA and Field Automation 
group in Oklahoma City who 
support dozens of fi eld control 
technicians,” Offerman said. 
“Our hardware components 
are bought and warehoused in Oklahoma, then 
shipped to the fi eld offi ces. Our team collabo-
rates with other engineering groups and the fi eld 
to assess what needs to be done, how it needs to 
work and how to communicate with it. Then we 
design and test the systems and train our fi eld 
operations personnel.”

The process puts primary control at the 
fi eld level where specialists like Gary Barnard, 
Instrumentation and Electrical Technician in 
Jane Lew, West Virginia, troubleshoot the auto-
mated systems after they are installed. Five years 
ago, his job did not exist. Today, Chesapeake has 
more than 30 I&E positions in 20 fi eld offi ces, 
with openings across the company.  

Barnard, who spent 24 years in the fi eld as 
a pumper, is aware of how automated systems affect the 
work and safety of pumpers. “We didn’t have automat-
ed systems when I was a pumper,” he said. “They really 
make the pumper’s life easier.”

As the company shifts its emphasis from natural 
gas toward liquids, fi eld operations are also shifting to 
accommodate the increased oil and wet gas production. 

A PUMPER IS LIKELY 
TO CARRY A LAPTOP 
IN ADDITION TO A 
WRENCH, BECAUSE 
COMPUTER-BASED 
FIELD TECHNOLOGY 
ENABLES HIM TO 
KEEP A WATCHFUL 
EYE ON PRODUCTION 
SITES DAY AND NIGHT, 
REGARDLESS OF 
THEIR LOCATION.

SCADASCADASCADA*SCADASCADASCADA*SCADASCADASCADASCADASCADASCADABy
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“One technology we use when producing oil 
or wet gas is a guided wave radar gauge that reads 
the level of liquid and gives us the volume of con-
tents in the tank. From there, we can alert opera-
tors when levels change,” Offerman explained. 

Each operating situation calls for differ-
ent technology, so each site is equipped with a 
standard package that is customized to address 
the site’s unique needs. These vary depending 
on the production type in the area, the location, 
pressures and several other operating condi-
tions, such as permitting regulations, weather 
and urban interface.

“In the Marcellus Shale, the primary 
production mode is free-fl owing wells,” 
Offerman said. “But the terrain and the harsh 
winters make it very diffi cult for pumpers. 
SCADA and automated fi eld operations 
allow us to optimize production and respond 
effectively to safety concerns – regardless of 
weather and terrain.”

The company’s use of autonomous 
systems extends beyond production sites to 
pipeline and transmission facilities. When a 
ground shift caused a pipeline to rupture, a 
Low Static Pressure gauge reading initiated the 
automated local shutdown of two wells feeding 
into the pipeline, while data communications 
software simultaneously triggered an alarm 
to production crews. Without such a system, 
the well would have continued to feed the 
pipeline until fi eld personnel recognized the 
problem and arrived to manually shut in the 
wells. The remote shut-in also prevented the 
wells from fl owing at atmospheric pressure for 
an extended period of time, which could have 
caused an environmental incident.

“Many companies use SCADA to mitigate 
their unintended consequences,” said Offer-
man. “We are not satisfi ed with that. We use it to 
maximize volumes, provide quality real-time in-
formation and avoid the possibility of unintend-
ed consequences.”

Field Automation Specialist David Searls, 
left, and Gary Barnard, Instrumentation 
and Electrical Technician, inspect a Current 
to Pressure (I/P) Converter in Chesapeake’s 
Oklahoma City SCADA Lab.

Solar-powered computers gather data and 
measurements at the wellsite.

[*SUPERVISORY CONTROL
AND DATA ACQUISITION]

[*SUPERVISORY CONTROL
AND DATA ACQUISITION]

[*SUPERVISORY CONTROL
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IN WESTERN OKLAHOMA
“We have had good success on two 

anomalies (sands that show up on 3-D as 
different from the surrounding geology),” 
Green said. “We test those anomalies, and if 
they work, we move forward. Each anomaly 
is a little different in porosity, permeability 
and thickness. And 3-D is the only way to 
bring them home.”

THE VOGT 1-31 WAS ONE of those anomalies 
when it was completed in January 2011. The 
Vogt produced naturally at up to 12 million 
cubic feet per day (restricted) for 
six months prior to fracture 
stimulation and now averages 
around 20 million cubic feet of 
natural gas per day (mmcf/d) 
post frac. With a calculated 
absolute open  fl ow (CAOF) 
of 70 mmcf/d, Green believes 
it may be the most signifi cant 
Springer well completed in 
the Anadarko Basin since the 
Buffalo Creek.

The team has identifi ed 
14 anomalies in the Deep 
Morrow and Springer forma-
tions, each containing 12 to 30 
prospective drillsites.  

IT IS NOT AN EASY TASK TO 
DRILL. A Deep Morrow/Springer 
well may take 130 days to reach 
total depth, using more than 
four miles of pipe to reach 
its total 21,000 – 23,000-foot 
depth. Each time drillpipe is 
pulled from the hole, its bit 
replaced, and the new 
bit and drillpipe put 

Photography by David McNeese
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Neighboring rigs drilling for the Deep Morrow/Springer in Washita County, Oklahoma. 
Foreground, Nomac Rig #11 turns to the right on the Capron 9-9-14 1. Nearby, Nomac 
Neighboring rigs drilling for the Deep Morrow/Springer in Washita County, Oklahoma. 
Foreground, Nomac Rig #11 turns to the right on the Capron 9-9-14 1. Nearby, Nomac 
Neighboring rigs drilling for the Deep Morrow/Springer in Washita County, Oklahoma. 

Rig #50 approaches its projected depth of 20,200 feet on the Woodru�  8-9-14 1.
Foreground, Nomac Rig #11 turns to the right on the Capron 9-9-14 1. Nearby, Nomac 
Rig #50 approaches its projected depth of 20,200 feet on the Woodru�  8-9-14 1.
Foreground, Nomac Rig #11 turns to the right on the Capron 9-9-14 1. Nearby, Nomac 

THAT MAY BE ONE REASON CHESAPEAKE’S
Anadarko Basin team is so excited about 
its operations in the Deep Morrow/Springer 
formations of western Oklahoma. The other 
reason is the high natural gas volume being 

produced from those 
formations.

“This is the closest we 
get to wildcatting at Chesa-
peake,” said Rick Green, 
Geoscience Manager – 

Anadarko District, Northern Division. Even 
so, Green admits that new technology has 
tamed the wildcat in western Oklahoma.

Deep Morrow/Springer reservoirs can 
range below 20,000 feet from the surface. 
Drilling wells that deep is diffi cult and costly, 
and prior to the use of 3-D seismic it was 
too risky to be attractive.

DESPITE THEIR CHALLENGES, Morrow/DESPITE THEIR CHALLENGES, Morrow/DESPITE THEIR CHALLENGES,
Springer wells come with big payoffs – 
and longevity: the Buffalo Creek 1-17 well, 
drilled to the Deep Springer in 2002, has had 
cumulative gross production of more than 
60 billion cubic feet (bcf) of natural gas.

“We were using seismic to look for 
structurally controlled locations in the 
Springer formation in 2001 and 2002,” 
said Green, “but now we’ve taken another 

step, 3-D seismic, to identify 
stratigraphic traps we couldn’t 
locate before.”

“THIS IS THE 
CLOSEST WE GET 
TO WILDCATTING 
AT CHESAPEAKE.”

Senior Geophysicist Mark Falk recalled 
when his group presented the idea of using 
of 3-D seismic to CEO Aubrey McClendon, 
COO Steve Dixon and former SVP-Explora-
tion Mark Lester.

“THEY AGREED FOR US TO TRY IT,” FALK SAID.
“That original 3-D survey covered 400 square 
miles. The company was committed to 
this play which we knew was risky, but we 
had conviction we would fi nd something 
signifi cant to drill. 

“You know,” Falk laughed, “that’s how we 
ended up with all the acreage not only for the 
Deep Morrow/Springer play, but also all the 
acreage that incorporates the Colony Granite 
Wash play – which has the highest returns on 
investment in the company. For this company 
to step out and do that was really something!”

FOLLOWING UP ON ITS EARLIER SUCCESS IN 
THE REGION, Chesapeake drilled the South THE REGION, Chesapeake drilled the South THE REGION,
Fork 1-16 well, which began production in Sep-
tember 2008 and has fl owed 6.2 bcf so far... 
heading to 12 bcf through its producing life.

Since that time, the company continued 
to follow the underground mapping provided 
by 3-D seismic.

OLD-TIMERS IN THE ENERGY BUSINESS RECALL WITH NOSTALGIA THE DAYS WHEN RISK-LOVING 
WILDCATTERS DRILLED FOR OIL AND NATURAL GAS IN NEW AND UNEXPLORED FIELDS. TODAY, 
SCIENTIFIC ADVANCEMENTS AND HIGH DRILLING COSTS HAVE REDUCED THE INDUSTRY’S NEED – 
AND APPETITE – FOR RISK. THERE IS LITTLE TRUE WILDCATTING IN THE OIL PATCH THESE DAYS. 

“You know,” Falk laughed, “that’s how we 

The Vogt 1-31, averaging 20 million cubic feet of natural gas 
per day, is an example of the proli� c Springer formation.
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THE PLAY: 
DEEP MORROW/SPRINGER

IN WESTERN OKLAHOMA

to perform successful deep well comple-
tions, according to Parks. “Chesapeake has 
defi nitely taken its great completion experi-
ence to the Deep Morrow and Springer,” he 
said. “They have bottom-hole pressures in 
excess of 20,000 psi. That means we have 
both extreme temperatures and pressures 
on the hydraulic fracturing fl uid. So we use 
a cleaner frac fl uid with fewer solid parti-a cleaner frac fl uid with fewer solid parti-
cles to reduce damage to the reservoir.”

The company also owns its own wireline 
and coil tubing string, used exclusively in 
the Deep Morrow and Springer wells.

“WE CAN CONTROL WHERE IT’S BEEN,”
Parks explained, “and compute the life of 
the string. That means fewer failures. At $20 
Parks explained, “and compute the life of 
the string. That means fewer failures. At $20 
Parks explained, “and compute the life of 

million to drill and complete a well, you 
can’t afford failure. But it’s worth it. 
These may be the deepest, highest 
pressure completions Chesapeake 
does, but they are big, very profi table 
wells. I’ve been working out there since 
1990, and I really enjoy the challenge.”

FALK, PARKS AND GREEN have been in-
volved more than 20 years in the Anadarko 
Basin, many of those years in the Springer 
and Morrow plays. Their enthusiasm 
has never fl agged, although Green 

admits it has sometimes been a hum-
bling experience.

Parks agreed, adding, “I wouldn’t 
want to do anything else. I design 
the completions here in the offi ce, 
but going to the fi eld, being part of 

the team putting it in place – it’s a rush. 
Design it right and put the proppant in 
place – and it comes back better than 
you ever imagined!”

back down the hole to resume drilling 
(a process called “tripping”) it travels about 
eight miles, which means the drillers may 
run 200 to 250 miles of pipe per well.

“THAT’S MOVING A LOT OF IRON,” Falk said. 
“The powerhouse behind four-mile-deep 
drilling is a 2000 horsepower rig like we use 
on Nomac rigs #11, 50 and 51. Imagine drill-
ing that deep with the kind of bottom-hole 
pressure found at 20,000 feet. We run about 
18 pounds per gallon mud weight at total 
depth, compared to 8 to 13 pounds used in 
our other horizontal plays in western Oklaho-
ma and the Texas Panhandle.”

Gary Parks, Senior Asset Manager, gives 
credit to the Nomac drilling teams. “Shut-in 
surface pressures greater than 16,000 pounds 
per square inch (psi) make it a whole new 
ball game,” he said. “Our drillers are doing a 
great job, and it is not easy at that depth. It is 
dangerous, but they have an impressive re-
cord in picking locations and drilling safely.”

ALTHOUGH THE WELLS ARE DRILLED vertically 
to total depth, they are completed by hydraulic 
fracturing. The single-stage fracing process 
is complicated by the extreme depth, and 
because vertical wellbores have much less 
contact with the producing formation than 
horizontal wells, which may track along a 
formation for more than a mile. 
It is no easy task to drill more 
than four miles deep, 
then to fi nd and frac 
a 50- to 75-foot- thick 
producing zone.

It takes nerve 
and experience 
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THE PLAY: 
BROWNFIELD INITIATIVE
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Piloted in 1993, the EPA Brownfi eld 
program takes abandoned or underused 
industrial and commercial properties, some 
of which contain low concentrations of 
hazardous waste or pollution, and works to 
restore them to useful locations. 

“As we began looking 
through properties Chesapeake 
had cleaned up in North Tex-
as, I realized that a number of 
them were in fact, Brownfi eld 
sites. I thought it was great that 
the company was already so in-
volved with such a worthwhile program 
without even knowing it. So I suggested to 
our real estate group that we make a con-
scious effort to acquire Brownfi eld, knowing 
that we had the means and culture in 
place to do even more.” 

Applying Hammontree’s knowledge 
and experience, Chesapeake began to ac-
tively search for Brownfi eld sites that it could 

use. In Athens Township, Pennsylvania, 
the company acquired an old airport with 
low-level contamination and resolved the 
problem to make way for a new fi eld offi ce.

Offi ce buildings and livestock 
aren’t the only things fi nding 
a home on these sites.

“We’ve cleaned up 
Brownfi eld sites and put 
new padsites on them,” said 
Hammontree, “So we’re not 
only cleaning up blighted 
properties, we’re able to use 

them to produce clean-burning natural gas 
that creates income for royalty owners and 
tax revenues for the community.”

The Barnett Shale in North Texas pro-
vides a perfect example of this working rela-
tionship. With a need for padsites in an urban 
environment, Brownfi eld properties present 
a tremendous opportunity for Chesapeake. 
After removing trash, chemical drums, deteri-

CHESAPEAKE HAS ALWAYS HAD A 
REPUTATION FOR BEING A GOOD NEIGHBOR. 
So it didn’t come as a surprise to Jimmie 
Hammontree when he joined the company 
in 2008, that Chesapeake was going above 
and beyond other E&P companies with its 
active role in the Environmental Protection 
Agency’s (EPA) Brownfi eld initiative. What 
was a surprise, was that the company didn’t 
even know it.

“When I joined Chesapeake, I had spent 
nine years working with an environmental 
consulting fi rm and the City of Oklahoma 
City on Brownfi eld projects,” recalled Ham-
montree, Manager – Northern Division Regu-
latory Affairs. “One of those projects was the 
renovation of the old Skirvin Hotel in down-
town Oklahoma City, so I know the value the 
Brownfi eld program can have.” 

TO DATE, THE COMPANY 
HAS INVESTED MORE 
TO DATE, THE COMPANY 
HAS INVESTED MORE 
TO DATE, THE COMPANY 

THAN $200 MILLION 
ON BROWNFIELD 
PROPERTIES IN NORTH 
TEXAS ALONE.

Fort Worth’s 7th Street corridor 
gets a facelift as Chesapeake cleans 
up long abandoned structures and 
ramshackle lots.
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orating underground storage tanks, asbestos-
ridden buildings and other such hazards, the 
company has turned more than 20 former 
eyesores into working natural gas sites with 
more than 40 producing wells. 

One of those, Chesapeake’s Hickman 
wellsite, located along the I-30 corridor just 
east of downtown Fort Worth, Texas, was 
home to a drive-in movie theater decades 
ago. Abandoned and neglected, the site be-
came a dumping ground. After the company 
removed the dilapidated structures and trash 
and provided landscaping around the prop-
erty, it is now used for natural gas production.

“We also acquired an old salvage yard in 
Fort Worth that had been turned into a dump-
ing ground,” said Hammontree. “I went by 
shortly after we closed the acquisition and the 

owner of the business next door came over 
and shook my hand. He told me the site had 
been a safety concern of his for quite some 
time, and he was thankful that Chesapeake 
would clean it up and keep it that way.”

Besides contributing to urban beauti-
fi cation efforts, these restored North Texas 
sites have the potential to generate more than 
$63 million in royalties for residents and $9 
sites have the potential to generate more than 
$63 million in royalties for residents and $9 
sites have the potential to generate more than 

million in local taxes.
“So many of these projects are win-win 

situations for us, the community and the 
EPA,” said Hammontree. “We get a place for 
our operations, while the cleanup improves 
the local community, removes safety issues 
and provides jobs for residents – not to men-
tion the numerous economic and environ-
mental benefi ts.”

To date, the company has invested more 
than $200 million on Brownfi eld properties in 

To date, the company has invested more 
than $200 million on Brownfi eld properties in 

To date, the company has invested more 

North Texas alone. Through this commitment 
and continued efforts to expand the project 
to other operating areas, Chesapeake is hop-
ing to reverse a long-standing industry image. 

“The industry is commonly known for 
leaving things like abandoned sites behind,” 
said Hammontree. “In fact, some of the 
Brownfi eld sites we’ve restored were former 
industry locations. But, we want to do all we 
can to clean up those contaminated sites and 
use them to produce clean energy or other 
necessities that will help fuel local communi-
ties far into the future.”

FINDS NEW LIFEFINDS NEW LIFEFINDS NEW LIFEFINDS NEW LIFEFINDS NEW LIFEFINDS NEW LIFE
FORGOTTEN LAND

Besides contributing to urban beauti� cation 
e� orts, these restored North Texas sites have the 
Besides contributing to urban beauti� cation 
e� orts, these restored North Texas sites have the 
Besides contributing to urban beauti� cation 

potential to generate more than $63 million in 
e� orts, these restored North Texas sites have the 
potential to generate more than $63 million in 
e� orts, these restored North Texas sites have the 

royalties for residents and $9 million in local taxes.
potential to generate more than $63 million in 
royalties for residents and $9 million in local taxes.
potential to generate more than $63 million in 

After clearing away trash and a decaying building 
and addressing environmental issues, this Barnett 
Shale property gets a second chance.
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A closer look at Chesapeake’s people and progress

This publication includes “forward-looking statements” that give our current expectations or forecasts of 
future events, including estimates of oil and natural gas reserves, projected production and future  develop-
ment plans. Factors that could cause actual results to di� er materially from expected results are described 
in “Risk Factors” in the Prospectus Supplement we � led with the U.S. Securities and Exchange Commission 
on July 10, 2008. These risk factors include the volatility of natural gas and oil prices; the limitations our 
level of indebtedness may have on our � nancial � exibility; our ability to compete e� ectively against strong 
independent natural gas and oil companies and majors; the availability of capital on an economic basis, 
including planned asset monetization transactions, to fund reserve replacement costs; our ability to replace 
reserves and sustain  production; uncertainties inherent in estimating quantities of natural gas and oil 
reserves and projecting future rates of production and the amount and timing of development expenditures; 
uncertainties in evaluating natural gas and oil reserves of acquired properties and associated potential li-
abilities; our ability to e� ectively consolidate and integrate acquired properties and operations; unsuccessful 
exploration and development drilling; declines in the values of our natural gas and oil properties resulting in 
ceiling test write-downs; risks associated with our oil and natural gas hedging program, including realiza-
tions on hedged natural gas and oil sales that are lower than market prices, collateral required to secure 
hedging liabilities and losses resulting from counterparty failure; the negative impact lower natural gas and 
oil prices could have on our ability to borrow; drilling and operating risks, including potential environmental 
liabilities; production interruptions that could adversely a� ect our cash � ow; and pending or future litiga-
tion. Although we believe the expectations and forecasts re� ected in our forward-looking statements are 
reasonable, we can give no assurance they will prove to have been correct.
Questions about property acquisitions, sales, leasing or royalty owner concerns? Call the 
Chesapeake Contact Center toll-free at 877-CHK-1Gas. The Contact Center is open Monday 
through Friday from 8 a.m. to 5 p.m. Central Standard Time.
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Corporation, P.O. Box 18128, Oklahoma City, OK  73154-0128. 
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CHESAPEAKE RECEIVED MULTIPLE HONORS AT THE 13TH ANNUAL 
PLATTS GLOBAL ENERGY AWARDS, WHICH RECOGNIZE EXCELLENCE 
AND INNOVATION BY COMPANIES AND EXECUTIVES THROUGHOUT 
THE GLOBAL ENERGY INDUSTRY.  The company received the Industry 
Leadership Award and the Deal of the Year Award and was selected as a fi nalist 
in three additional categories: CEO of the Year, Energy Producer of the Year and 
Community Development Program of the Year.

This marks the second time in three years that Chesapeake has received 
the Industry Leadership Award from Platts. During the past fi ve years, 
Chesapeake has led the E&P industry in Platts recognition with fi ve Global 
Energy Awards and nine additional nominations.

In awarding the Industry Leadership Award to Chesapeake, Platts stated, 
“Chesapeake Energy Corporation is positioning itself to help lead the transi-
tion toward a greater use of natural gas as the fuel for motor vehicles. Such an 
effort to promote the use of compressed natural gas (CNG) and liquefi ed nat-
ural gas (LNG) to fuel vehicles could help the United States reduce its depen-
dence on gasoline and diesel, and thus high-cost imported oil, and approach 
energy independence. This could be a game-changer for the U.S. economy, en-
ergy policy and foreign policy, a leadership initiative that has earned this year’s 
Energy Leadership Award.”

In the Deal of the Year category, Platts said, “Chesapeake Energy Corpora-
tion reshaped the contours of international energy exploration with two land-
mark deals with the same partner: CNOOC, the state-owned China National 
Offshore Oil Corporation. Chesapeake and its CEO Aubrey K. McClendon sin-
glehandedly transformed U.S.-China energy cooperation and helped strength-

en overall U.S.-China economic relations. Seldom does a single set of transac-
tions have such a serious commercial, diplomatic and energy-policy impact. 
For its pioneering efforts to create an international partnership that may have 
wide-ranging energy and economic implications for years to come, Chesa-
peake has certainly eclipsed all other competitors in the 2011 award category 
for Deal of the Year.” 

McClendon commented, “We appreciate Platts’ recognition of our 
achievements and believe these awards refl ect very favorably on the com-
pany’s strategy and the accomplishments of our more than 12,000 employees 
and management team. We look forward to continuing to drive innovation in 
our industry and creating value for our shareholders for many years to come.”

PLATTS GLOBAL ENERGY AWARDS 
RECOGNIZE CHESAPEAKE  

TWITTER: @CHESAPEAKE
YOUTUBE.COM/CHESAPEAKEENERGY

FACEBOOK.COM/CHESAPEAKE

Employees in Chesapeake’s Waynoka, Oklahoma, fi eld offi ce decided to have a little fun 
– and some friendly competition – as part of this year’s H.E.L.P. (Helping Energize Local Progress) 
for the Holidays campaign.

Separating into 14 teams, employees from Chesa-
peake Operating Inc. (COI), MidCon Compression, 
Chesapeake Midstream Partners (CMP), and Great 
Plains Oilfi eld Rental called their fi eld offi ce project 
“Waynoka – Teaming Up for the Holidays,” and the 
teams competed to complete 19 projects benefi ting 10 
communities from western Oklahoma to West Africa.

Through various fundraising efforts, vendor 
partnerships and employee donations, the groups 
raised more than $26,000 to help improve the lives of others this holiday season. They collected 
more than 200 pounds of nonperishable food items for the Waynoka Food Pantry, gathered more 
than 100 coats for school children, provided medical and fi nancial assistance for families, donated 
blood and bought Christmas presents.

“There are some amazing people who work for this company,” said one Waynoka employee. “I’m 
so proud to take part in an effort that is bestowing goodwill and compassion to those in dire need.”

Collecting food for needy families was one of 19 projects 
completed by employees of Chesapeake’s Waynoka � eld o�  ce 
over the holidays.

Small town, big hearts, amazing people

Holding honors, Je�  Mobley, Senior Vice President 
– Investor Relations and Research, and CEO Aubrey McClendon, 
at the Platts Global Energy Awards presentation.
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Chesapeake recently announced the completion of a joint venture (JV) transaction with Total E&P 
USA, Inc., a wholly owned subsidiary of Total S.A. In the transaction, Total acquired an undivided 25% 
interest in approximately 619,000 net acres in the liquids-rich area of the Utica Shale. Of those acres, 
approximately 542,000 net acres were contributed to the JV by Chesapeake and approximately 77,000 
net acres were contributed by Houston-based EnerVest, Ltd. and its affi liates. The JV area covers all or a 

portion of 10 counties in eastern Ohio.
The transaction, which closed on December 30, 2011, resulted 

in combined value of approximately $2.32 billion, of which 
approximately $2.03 billion was received by Chesapeake and 
approximately $290 million by EnerVest. Approximately $610 million 

was paid to Chesapeake in cash at closing and approximately $1.42 billion will be paid in the form of a 
drilling and completion cost carry, which Chesapeake anticipates fully receiving by year-end 2014.

Chesapeake will serve as the operator of the JV and will conduct all leasing, drilling, completing, 
operating and marketing activities for the project. The agreement provides that Total will acquire a 25% share 
of all additional acreage acquired by Chesapeake in the area and will participate with Chesapeake and 
EnerVest in midstream infrastructure related to production generated from the assets with a 25% interest.

The Utica transaction is Chesapeake’s seventh signifi cant JV and second JV partnership with Total. 

CHESAPEAKE EMPLOYEES UNITED TO 
SHOW THEIR SPIRIT OF GIVING LAST FALL. 
Through fundraising activities and donations, 
along with a 100% company match, Chesapeake 
and its employees contributed a record-break-
ing $6.4 million to United Way fundraising cam-
paigns in eight states.

Employees made donations, purchased 
raffl e tickets, hosted bake sales, bid on silent auc-
tion items and attended festivals, concerts and 
other events to ensure the success of annual 

United Way campaigns to sup-
port health, educational and 
social services that improve the 
quality of life in communities 
across the nation.

“I continue to be overwhelmed by the gener-
osity and commitment of our employees across 
the country,” said Martha Burger, Senior Vice Pres-
ident – Human & Corporate Resources. “Chesa-
peake believes in the importance of giving back 
to the community, and our employees share and 

demonstrate that belief throughout the year.” 
Burger further exemplifi ed the company’s 

commitment to United Way by serving as over-
all campaign chairman for the 2011 United Way 
of Central Oklahoma fundraising effort, which 
raised $22.2 million to support the organization.

13

CHESAPEAKE REVS UP ITS 
UTICA SHALE DEVELOPMENT 
THROUGH JOINT VENTURE 
PARTNERSHIP 

THE UTICA TRANSACTION 
IS CHESAPEAKE’S SEVENTH 
SIGNIFICANT JV

EMPLOYEES UNITE FOR STRONGER COMMUNITIES

social services that improve the 

“I continue to be overwhelmed by the gener-
osity and commitment of our employees across 

demonstrate that belief throughout the year.” 
Burger further exemplifi ed the company’s 
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Rocking the United Way, a bene� t concert featured 
music superstar Cheryl Crow as well as SHALEPLAY, the 
company’s award-winning corporate band.

EMPLOYEES UNITE FOR STRONGER COMMUNITIES

Face painting was an attraction at the 
Fall Festival, bene� ting United Way of 
the Greater Oklahoma City area.
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Ernst & Young National 
our CEO, was named the 

Entrepreneur Of The Year 
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Named one of the FORTUNE 100 Best Companies to Work For®

in 2012 – our fifth consecutive year! 

This year Chesapeake earned the number 18 spot on the list – the highest ranking in Oklahoma and in the energy production 

industry. We’re proud of that. But we believe every recognition we receive as a company is a direct reflection of our people. Their 

creativity, innovation and entrepreneurial spirit are the engine of our growth, propelling us forward in our mission to create value for 

our shareholders and energy security for our nation. We celebrate being named one of the FORTUNE 100 Best Companies to Work For® 

together with all 12,600 Chesapeake employees, united in purpose and committed to our colleagues and communities. chk.com

12,600 REASONS WHY THIS 
IS A GREAT PLACE TO WORK
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